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. Agensi Pekerjaan Agensi Pekerjaan Agensi Pekerjaan
Maid For You, Made Easy INNOVEDGE Sdn. Bhd.  INTAN JAYA Sdn. Bhd.

TC Resources Sdn. Bhd.

Name #4 : JENNELYN VILLARIN
Age/Chinese Zodiac/Star Signs 48/ 14 /2 K : 40 / Tiger / Gemini 40 / fg /| S F B

Nationality BI%% : Filipino JE{EE Date of Birth tH4=H#A : 25/05/1986

Height 5 : 159cm Weight #25 : 59g

Education Level 2 : Secondary A& Religion 52# : Catholic XIE# INTAN JAYA MAID
Food Handing Preference X & 1&4F : No Diet 8k&2%£2 : No specific diet #4FESN »J AGENCY “ 7
Preference ME{gIF 5

No. of Sibling JT.581A%EH : 6 Sibling Position ZRHHHT : 4 '~..‘i\\

Marital Status #Elitki% : Single B& Place of Origin 3t : Cavite - —\'w

No. & Age of Children F&# &K 4# : 2 Son(7,23 yo),4 Daughter(3,9,14,20 yo)

Monthly Salary MYR 2100 Rest day(s) per month 1
B Rk
Off Day Compensation {2 B INFEHHAL : RM81' per day(fX)

*The monthly wage is calculated based on one rest day per week (typically Sunday). If the helper does not take her entitled rest days, the employer is required to provide
compensation for each untaken day in accordance with the relevant overtime pay regulations. For instance, if the helper only rests one day in a month, the employer must
compensate her for the remaining 3 or 4 Sundays.

* AHAERGRKRE—X (B¥AER) MEATE  FAEMRBES TR, 620 ERTAERAEIR , RIZAKRGKNSESMEER , BEFRMIARE (HHERL,

Language Learning | Average Good Excellent Remark
] 28 hE i 12 HiE
English 3535 v
Tagalog & I iksE /
Areas of Work Willingness Experience Assessment Observation
THERR ERa FX arsy AE
General Housework —f% 37 Yes 3 year(s) 1
month(s)
Care of Newborn FBREFT A 5 Yes No
Care of Infant (1-12 months) FREEEE5 (1-12 Yes 7 month(s)
R)
Care of Toddler (1-3 yo) BBREZN57 (1-3B%) Yes 2 year(s) 5
month(s)
Care of Preschooler (4-5 yo) 18 EE2§4 i 57 2 Yes 1 month(s)
(4-58%)
Care of School-Aged Child (6-12 yo) BB REZ 4 Yes 1 month(s)
RE (6-128%)
Care of Elderly FBggRE Yes No
Care of Disabled/Bedridden Patient F2EEF%ZE A Yes No
T/EARIRA




Care of Person with Special Needs FBEI454 E Yes No

SKABE

Care of Pets FBEAFEY) Yes No

Chinese dishes 3 Yes 1 month(s) * * *

Middle Eastern dishes 55 Yes 3 year(s) * Kok K

Filipino dishes JE/2E 3% Yes Yes * k Kk

Grocery shopping B iEY) Yes 3 year(s) 1 * * kK
month(s)

Send/Fetch Children to/from School $#i%/\% Yes 1 month(s) *

£

Work in Landed House fE X5 FEIL{E Yes 3 year(s) * Kk K Kk

Helper Experience T {£

Saudi Arabia
PHEERATRIA

Hong Kong
B

3 year(s) 1 month(s) 0 year(s) 1 month(s)

Previous Employer Bi{E{EE 1

Country/Region Hong Kong Employment period 06/2026 ~ 07/2026
Bl =i FRlBIEL
Housing Type 52485 Condo
YN
Family Composition ZXE LS 5 members: Sir, Madam, 2 children (5, 8)
5 ERE: 564 L, 3 BT (1 BEDE 58 1K)
Reason to Termination &% JRE | Resigned due to unfair treatment
BT
Work Duties TER¥ & General housework, cooking, children care (5 & 8 y/0),
marketing
ERRE, TAE, RERE CRULEE12I) |, #% b8 EERK BhHEY
Remark {#iz+ Lack of food and rest

Previous Employer Bi{E{EE 2

Country/Region Saudi Arabia Employment period 01/2022 ~ 01/2025
Bz /= YHERTRI{A JEBRFER
Housing Type FE1ERY 3-Story Landed House

3 EREE

Family Composition ZXEE B

7 members: Sir, Madam, 4 Adult Child, 1 Child (6 months)
7 ERE: e &t 4 BRI, 1 EEF (6 EA)

Reason to Termination EfiE R &

Completion of Contract

BRI,

Work Duties T ¥R General housework, cooking, child care (6 months)

gardening, marketing

THRY, R B5ERRE (18EAMUT) 452RE (18EAEIR) . BEifK BHEY
Remark {#zt

*The above information about the domestic helper is for reference only. The employment agency does not guarantee the completeness or accuracy of the information provided. The
agency shall not be held liable for any loss or damage incurred by any person as a result of using or relying on the above information. Users understand and agree that they should
exercise their own judgment in deciding whether to use or rely on such information, and they do so at their own risk. The relevant personal data must not be used for purposes
unrelated to the selection and/or recruitment of job applicants.

*AEBTER RSB RS | B ORRE N EEROTTEM R, (RIS OIF R M A LR E A REL_ EERET B ARk A HEMEE. ERENALREHAE
RERETHRIESEAREHRZEER A ARG, AEREA SRS A AR RIS R/ BIS mEI .



